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STATE OF WISCONSIN
BEFORE THE BOARD OF NURSING

IN THE MATTER OF THE
DISCIPLINARY PROCEEDINGS AGAINST

NANCY A. OGDEN, R.N.,
RESPONDENT.

ORDER GRANTING MODIFICATION

0002660

TO: Nancy A. Ogden, RN.
4033 60' St.
Kenosha, WI 53144

On October 10, 2013, the Wisconsin Board of Nursing ("Board") issued a Final Decision
and Order ("Order") limiting Respondent's license with certain terms and conditions for an
indefinite period.

On November 12, 2015, the Board considered Respondent's employer's (Society's
Assets) request to modify the Order and "Limited License RN Personal Care Supervisor Job
Description" to allow for providing in-home visits without direct RN supervision, working in an
"on-call" rotation and increasing her work hours to 40 hours per week. Respondent supports this
request for modification. Based upon the information of record, the Board finds and makes the
following:

ORDER

1. Society's Assets' request to allow Respondent to engage in home visits without
direct RN supervision, working in an "on-call" rotation and increasing Respondent's work hours
to 40 hours per week is hereby GRANTED.

2. The "Limited License RN Personal Care Supervisor Job Description" is accepted
as amended in Society's Assets' request. (Attached).

3. All other terms and conditions of the Order not otherwise modified remain in full
force and effect.

4. This order is effective the date of its signing.

WISCONSIN BOARD OF NURSING

By: 1\ as )s

A Mem r e Board Date



Qval"if rations::
The RN Limited License Personal Care Supervisor shall have the following qualifications:

1. Be licensed as a registered nurse in Wisconsin pursuant to 5.441.06, state.
2. Have at least one year of supervisory or adnnmstrative experience in personal

care services or in  related prograim
Work Status:
kN Lunited License Personal Care Supervisor -gill be classified . - a 5

Essential Job Responsibilities:
1. Secure written orders from the recipient's physician. These orders are to be

renewed once every three months unless the physician specifies that order
covering a period of time• up to one. year are appropriate, or when the recipient's
needs change, whichever occurs Best,

2. Complete: paperwork PCST's as d rectedby the Associate Director of Home
Care.

Provide in.-home visits 

â Evaluating the type of service needs (i.e. MA, Housekeeping, etc.) and
make referrals to other services as appropriate

>- Developing a plan of care forte recipient, giving full consideration to the
recipient's preferences for service arrangements  and choice of personal
care workers, interpret the plan to the personal care worker, include a copy
of the plan in the recipient's health record, and review the plan at least
every (60) days or as per funding source requirements

â Give the worker written instructions about the .services to be performed
and demonstrate to the worker how to perform the services, when needed.
Evaluate the competency of the worker to perform the services as-required.

4. Monitor visit records (timesheets) for personal care workers and instruct on their

\)Racfiienvls4usCrs'c=O Wob Descripfinns - =Management Teen and Lkaflc}L lited License Nurses\ IC-EN-

312



SOCIE' Y'S ASSETS, INC. Date:
HC .JOB DESC#tJ PT'ION
RN P RSONM.. CARE SUPERVISOR / MUTED 7ICEN

6_ Attend training sessions and conferences a$ needed.
7- -.Supeivise person 1 care workers -nd v-rtkcip in"

8. Perform other case: management duties as needed, i.e.;;follow-up,. set uF case„
eonfeaences, staffing, etc.

Phvsum.Demands:
Reasonable accommodations may be made to enable individuals with thsabilifies to

ozni essential thzictions.. Must be able to lift areasonable weight Physical flexibility

Accountabi tr,
Th RN L1rutcd License Per'suual Care Supervisor is accountable to the Home 'Care
Manager iiii respective office, Assistant Director of Home Care; and the Director of I4ome

e S ces:

Job Deseri ilon Review:
1 have read and understand.Ithe job description for RN' Limited License: Personal Care
supervisor

VRscflesrvisaiuse s^cst WJl b Ike 4ptions - IvIaoagemeAt Team $tirS It- N
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